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The importance of the human capi-
tal component for the operation of
the economy has been widely rec-
ognized in recent decades. Specifi-
cally, human investment is seen to
contribute to economic growth not
least through its effects on produc-
tivity, earnings, job mobility, entre-
preneurial skills, and technological
innovation. Yet, the need to build
up human capital is no new mes-
sage. It has been noticed already at
the end of 18th century (Adam
Smith 1776) that improvements in
the skills of workers are a critical
source of economic progress (As-
plund 1989, 7).

The demographic trends, with
declining fertility rates and longer
life expectancies, have important
implications for the changing num-
bers and composition of house-
holds as well as to the labour force
structure. Especially the fertility
rates decline has particular rele-
vance with respect to dual career
households. The restructuring of
the labour market and of house-
holds has culminated in an in-
crease of no-earner and multi-earn-

er households. Most families con-
sist of two working spouses who
both need a specialised job. The
changes in household structures
and in educational level have im-
plications for the forms of tension
and compromise inherent in
household migration decisions.

There are important economic
reasons why it is particularly ap-
propriate for researchers, policy
makers and employers to derive a
greater understanding of the com-
promises inherent in the location
and mobility decisions of dual ca-
reer families. In so far this scope
has been slightly done in Finland
and Scandinavian countries.
Those countries differ in many re-
spect of the Anglo-Saxon coun-
tries where the research has been
done since 1969, the year when
Rapoport & Rapoport defined the
term dual career couple.

In comparison with other Euro-
pean countries women’s participa-
tion in wage employment is tradi-
tionally very high in Finland,
which is sequel of the political de-
cisions. In many central European
countries families will survive fine
with only one wage earner. In Fin-
land and in other Nordic countries
there are required two wage earn-
ers to obtain a satisfactory living

standard. In Nordic countries po-
litical interventions has enabled
two earner families by organising
for example day care system which
release both parents for the needs
of labour markets.

Data and methods
Dual career families cover 22 % of
two parent families in Finland. Be-
cause dual-career families are spe-
cial group that official statistics
doesn’t separate is the analysed
data collected by questionnaire.

The data is longitudinal sample
data of highly educated families
where both spouses are in profes-
sional occupation and of age 28-45
years. The response rate was 31 %.
Of the responses 41 % was men
and 59 % was women.

Event history analyses prove to
be useful while analysing residen-
tial mobility and migration be-
tween regions. The usual way to
study migration at the individual
level is to focus on whether a move
has taken place over some period
of time. Consequently, the de-
pendent variable is a measure of
whether the individual is a migrant
or not. Such analyses ignore the
fact that some individuals change
their living environment once,
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while others may migrate several
times during the period of time un-
der consideration. Event history
analyses, however, takes into con-
sideration by allowing account for
migration activity throughout the
period in question. This is accom-
plished by utilizing the instantane-
ous rates of inter municipality and
interstate migration as the depend-
ent variables.

Migration propensity
All movement in the labour market
is part of a continuous matching
process where employers and em-
ployees should be linked in a way
that is rewarding for both parties.
Efficient matching of  local demand
and supply of labour force at dif-
ferent qualification levels is con-
sidered to be an important prereq-
uisite for both economic growth
and social cohesion in every re-
gion. Most people try to find job
opportunities where they live.
Since jobs are not available every-
where one may have to accept dai-
ly commuting in order to find a
suitable job or one may have to re-
locate oneself. All central places
with their surrounding local labour
market regions cannot have a com-
plete set of positions in all branch-

es nor a labour force suitable for all
kinds of work.

Career dilemmas occur when
there are conflicts between the
needs of one career and those of
the other. When both require time
commitments that do not allow ei-
ther spouse leeway for handling
unexpected complications in do-
mestic and child care arrange-
ments, there can be disagreement
as to whose needs should be sacri-
ficed to handle the situation. An-
other major dilemma can occur if a
geographic relocation is required
for the further career development
of one spouse. This type of transi-
tion can require major adjustments
in the couple´s life-styles or the
other spouse´s career. As a sequal
of the complex and pressing migra-
tion process many Finnish dual-
career families will choose to stay
where they are. The regional needs
for balanced development and the
needs of companies for skilled em-
ployees in smaller cities will suffer
from the cumulative deprivation.

Labour mobility of dual career
families is complicated by the need
to find specialised jobs for both
spouses when moving. This phe-
nomenon tends to favour large la-
bour market areas, which can pro-
vide a satisfying situation for most

dual career households. In the pe-
ripheral and sparsely populated ar-
eas local labour markets are often
too small and isolated which
presents severe recruitment prob-
lems particularly within special-
ised fields. However, 58 % of inter
municipal migrations of dual career
families comes from centers of city
areas and 16 % comes from rural
areas near of cities (Table 1). The
direction of these flows concen-
trate also to these municipality
types; 38 % to the centers of city
areas and 32 % to the rural areas
near of cities. The net migration
balance is negative for centers of
city areas as total.  The reason why
dual career families are directing
away from biggest centers is most
often the question of good envi-
ronment for family. While career is
stabilized in centers of city areas
the families are feeling more stable
and then starts to look other possi-
bilities to get better environment
that corresponds their values. For
employers to obtain competent
employees, the labour market of-
ten has to be fairly large to be able
to offer a suitable job for the
spouse of the new employee but in
the more versatile labour markets
families tend to appreciate more
rural environment and closeness

From
Center of Other Rural area Nuclear Remote
city area city near of city rural rural Abroad Missing Total

To Center of city area 22.0 1.6 7.3 2.7 2.2 1.1 1.2 38.1
 Other city 4.0 1.2 1.0 0.4 0.4 0.3 0.2 7.4
 Rural area near of city 21.4 1.6 4.7 2.9 0.8 0.8 0.2 32.4
 Nuclear rural 7.3 0.9 2.2 3.3 1.5 - 0.3 15.5
 Remote rural 3.7 0.1 0.7 0.7 1.1 - 0.3 6.6
Total  58.4 5.5 15.9 9.9 6.0 2.2 2.2 100.0

Table 1. Migration flows of dual career families.
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of nature, relatives and friends.
This seems to be an even greater
incentive than the salary (see
Chapple 2001, Jansson 2000, Ni-
valainen 1999).

There is a dominant consensus
in the international labour migra-
tion literature that the employment
characteristics and quality of life
of female partners often suffer as a
result.

While comparing the municipal-
ity types with each other the pro-
portion of highly educated people
increases when the municipality is
more urbanized and local labour
market area is more effective and
versatile (Data: SVT 2000 & Statis-
tics Finland 1995 & query data).
The rural areas close to the versa-
tile labour markets are progressing
because of their good combination
of nice environment and good job
access. The decision making proc-
ess of family relocation is compli-

cated while there is need to opti-
mise the best solution and com-
bine the needs of three careers
(three careers meaning the work-
ing careers of both spouses and
the shared family career).

Migration flows of dual career
families coming from abroad are
most often (70 %) locating them
selves to the centers of city areas
and to the rural areas near of cities
(figure 1). Over half of the longdis-
tance flows in Finland goes to the
centers of city areas. The likeli-
hood of receiving short moves is
greatest in the rural areas near of
cities to where almost 45 % takes
place. The probability of long dis-
tance out migration increases with
the share of labour force working
in industry, which is in line with
the development of one-sided in-
dustrial regions, that are losing
their population (see Vartiainen
1997; Laakso 1998). Industry has

had already some serious prob-
lems to recruit new skilled employ-
ees.

According to the statistics 50 %
of families where both men and
women had higher education in
1995 concentrated to the 8 biggest
Finnish cities, while only the local
labour market area of Helsinki in-
cluded already 39 %. Dual career
families live in the best functioning
and versatile local labour markets.

Migration activity of dual ca-
reer families was about 7,2 % in
1999-2001 which is only slightly
higher than the migration rate in
general for the age group 25–45
years that was 6,98 % for both men
and women in 2000. For total popu-
lation migration propensity was
only 5,44 % but it is known fact
that young people are most mo-
bile. The needs and age of children
influenced strongly to the timing
and also to the decision of destina-
tion area of dual career families be-
side of the jod access. Of the latest
inter municipal migrations only 36
% had directed to the same local
labour market area than the previ-
ous location of family´s residence
had been and correspondingly 64
% of dual career families have mi-
grated to current home municipali-
ty from another labour market area.

Gender in the
labour market

The theorists have studied the
flexibility of labour and pointed
that women form the peripheral la-
bour force where quantitative flex-
ibility is directed (e.g. Atkinson
1984, 1989). This kind of inspec-
tion does not notice the changes
of educational level and doesn´t

Figure 1. Distance migrated by the type of target municipality.
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correspond to the Finnish situa-
tion. Most women provide for
themselves economically. As
women´s participation in paid
work continues to be very high in
Finland, and more women are em-
ployed in managerial, professional
and associated occupations while
they are going to be more educat-
ed, the number and significance of
dual career households is set to
increase. Employed women are a
few more educated than employed
men. At the end of 1999 of labour
force 76 per cent of women and 72
per cent of men had some degree
after the primary education. 35 per
cent of women and 27 per cent of
men had academic degree or upper
secondary education (SVT 2002).

In comparison with other Euro-
pean countries, women´s partici-
pation in wage employment is tra-
ditionally very high in Finland.
Finnish women have rather stable
position on the labour market: they
have long careers, averaging
about the same length as those of
male workers (Heiskanen et al.
1990:5). In Finland 57 % of women
aged between 15 and 74 years were
in wage employment in 2001 (SVT
2002). Part-time employment is
comparatively rare in Finland, but
still more general among women
(13 %) than among men (3 %). In
this regard the dynamics of Finn-
ish local labour markets differs
clearly from the conservative wel-
fare states. In European Union the
comparative numbers are 37 % for
women and 9 % for men. The gen-
erality of part-time work is depend-
ing on the concealing supply and
demand effects. In countries
where female part-time work is
widespread, increasing numbers
of men are also seeking part-time

employment, since it has become
more accepted employment form
and at that time firms are changing
their personnel strategies. (Bielen-
ski et al. 2000, 50–51).

Among women of dual career
families was often mentioned the
desire for reduced working hours
specially while they had small chil-
dren. In general there was men-

tioned the hope for wider possibil-
ities to choose how many hours
one is ready and eager to use in
work both among men and women.
The family and working life combi-
nation seems to be most difficult
among life science and health pro-
fessionals that have women major-
ity. In addition in this sector is
more common to have shiftwork.

Before relocation / After relocation     

 Permanent Periodical Part time Total

Men Permanent 77 4 - 81
 Periodical 6 11 1 17
 Part time 1 1 0 2
 Total 83 16 1 100

Women Permanent 57 8 1 66
 Periodical 7 21 2 30
 Part time  - 1 2 3

Total 64 30 5 100

Table 2. Employment of dual career spouses before and after
relocation.

Table 3. Employment status of spouses of dual career families
before and after relocation.

Before relocation / After relocation
Self- Un- Family

Employee employed employed Student leave Total

Men Employee 87 - 1 1 1 90
 Self employed 1 1 - - - 2
 Unemployed 4 - - - - 4
 Student 3 - - - - 3
 Family leave 1 - - 1 - 2

Total 96 1 1 2 1 101

Women Employee 52 1 5 2 9 69
 Self employed 0 1 - - - 1
 Unemployed 1 - 2 - - 3
 Student - - 0 - - 0
 Family leave 8 1 0 - 17 26

Total 61 3 7 2 26 99
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The families, where is shiftworker,
underline the importance of stabil-
ity of other spouses working
hours, short working distances,
and closeness of support net-
works.

In theory most of the long-dis-
tance migrations are connected to
regional differences of the supply
and demand of labour force. The
labour force is assumed to migrate,
as a result of rational decision,
away from areas where there is
high unemployment, only few well
paid jobs and excessive represen-
tation of reducing fields of indus-
try. Survey evidence of Green et al.
(1999: 79) suggests that the ability
of working trailing partner to find
suitable alternative employment in
the destination area is an impor-
tant influence on the overall suc-
cess of the relocation. Approxi-
mately two-thirds of those whose
partners had found alternative em-
ployment relatively easily rated
the move a success. On the other
hand, amongst those whose part-
ners had experienced difficulties in
obtaining suitable employment
only 38 per cent felt the relocation
had been successful.

According to the answers I
have analysed the women’s em-
ployment differs of men´s but at
the same time it keeps at the level
of the pre-migration employment
(Table 2 and 3). It is more common
for women to stay home with chil-
dren after family relocation than
for men. Women seem to take up
attitude that unemployment or
family leave for a short period with
children at home is an acceptable
situation as far as it is seen as tem-
porary solution. Most often the
migration is timed to the period
while spouse is at home with chil-
dren either at maternity leave or at
home with under 3 years of child.
The mean of unemployment rate in
different types of municipalities is
highest in sparsely populated are-
as and centres of city areas.

Women’s post-migration em-
ployment is at a lower level than
men’s (Table 3 and 4) and returns
take longer to accrue for women
while regarded the quality of work
they are doing. After relocation
men have kept the work as compa-
rable to their abilities and even ap-
proved it while women have slight-
ly dropped down in short term.
Those men whose work didn´t  re-
sponse to their abilities have find
such work after relocation.

For women instead only 90 %
have work where they can use
their knowledge, and those who
before had use for their  abilities
few have dropped down the level.

The dual career families give
most importance to the employ-
ment possibilities while thinking
about the residential relocation.
The job access for both women
and men is prioriced while the eco-
nomical situation has only a few
importance. In addition to the fruit-

ful work 85% of respondents give
importance to the family and friend
relations at the nearby living area.
For 86 % it is important to reach
easily the basic services at the liv-
ing area.

Job access
The labour markets have concen-
trated to the growth centres while
the employees have spread to the
vast surrounding areas. On the av-
erage every third Finnish wage
earner commutes nowadays out-
side of their own municipality. The
change has been rapid because in
1960 every tenth were commuting
and in 1970 the amount was every
fifth. From 1980 to 1995 the aver-
age work trip length of those under
100 km distance grow up from 5 km
to 8 km in Sweden with which the
Finnish situation is around the
similar (see Krantz 1999). Accord-
ing to the mean work trip length in
general already the distance of 20
km is long but most often the 50 km
has been used as the limit of long
work trip. The mean work distance
for the members of dual career fam-
ilies is 22,3 km (the mean work dis-
tance of women is 20,7 km and of
men is 24,3 km) and 8,6 % of dual
career family members have the
work trip over 50 km. The dual ca-
reer family members are active
commuters, 27 % of dual career
family members are working out-
side of their own local labour mar-
ket area.

The local labour market area of
Helsinki includes 19 municipalities
and covers 39 % of dual career
families. The employment self-suf-
ficient rate (the proportion of work
places in relation to the amount of
the employed living in municipali-

Before relocation / After relocation 
 

Yes No

Men Yes 96 - 
 No 3 1
 Total 99 1

Women Yes 87 5
 No 3 3
 Total 90 8

Table 4. Employment versus ed-
ucation and the use of knowl-
edge capital they have.
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ty) of  Helsinki is 132.8 % that is the
fifth highest rate in Finland (Siuko-
nen 2002).

In the centres of city areas the
proportion of inter-municipality
commuters as per cent of em-
ployed persons is smallest and in
the rural areas near to the cities the
largest (Data: SVT 2000a). From
the nuclear areas and sparsely
populated areas the inter-munici-
pality commuting lose some of the
importance. The dependency ratio
increases towards the group of
municipalities of sparsely populat-
ed areas.

The job search behaviour is
good to analyse through the model
of van Ommeren (2000) that takes
into account the interaction be-
tween the wage earners of the same
household. The mean angel α  be-
tween the work trip of spouses is 58
degrees and in about 77 % of the
cases α is smaller than 90 degrees
(Figure 2) which means that spous-
es are working often at the same di-
rection. The distance between the
workplaces were in 50 % of house-
holds 10 km or smaller and only in 5
% of households it was bigger than
100 km (Figure 3). The Finnish job
search has much in common with
that in Netherlands irrespective of
the fact that in Finland the jobs are
heavily concentrated to few local la-
bour market areas in sparsely popu-
lated country.

While studying with the non-
parametric Kruskal-Wallis test the
possible inter-dependencies of α
and the distance of spouse´s
workplaces on the different munic-
ipality types there wasn´t any sta-
tistically significant differences
between groups. Between the
commuting distance and sex is nei-
ther significant difference. The α

does not have statistically signifi-
cant impact to the propensity of
migration while migration propen-
sity is defined here by the future
plans that families have told. The
commuting distance does not
have impact to the migration pro-
pensity neither.

As a total 37,9 % of respond-
ents felt that their family had had

long distances between home and
work between 1999 and 2001. In re-
ality, some of them regarded that
already 20 kms was long distance
to commute. For 29 % of dual ca-
reers had over 50 km distance to
travel from home to work. While
studing the frequencies of work
trip lengths was in remote rural
area and in the centers of city areas

Figure 2. The
distribution of
the angel ααααα be-
tween the work
trips of spous-
es, %.

Figure 3. The distribution of distance between the workplaces of
husband and wife, %.
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most common to have under 5 km
way to go while in rural areas near
of cities the distances grew to be
between 20 and 40 km. Instead
there wasn´t remarkable differenc-
es between the means of work trips
as total. In city centres it was 19
km. In rural areas near of city and in
other cities than centers of city ar-
eas, there was the longist work-
trips to travel (Figure 4).

The concentration of popula-
tion in larger urban areas contin-
ued in the late 1990s. Skills re-
quired by new technology have
increased the selectivity of de-
mand for employees. This selectiv-
ity can in turn be seen in the com-
ponents of population changes
(net birth, migration and immigra-
tion rates). The four southern re-
gions, which are the top regions of
technological development, in-
creased their population in all
three components. The regions of

Lapland in the north and the re-
gion of Kainuu in the north-east
experienced just the opposite de-
velopment in the three compo-
nents (Kultalahti 2001, 108).

Whereas earlier people escaped
from the countryside, now there is
also a threat of desolation of some
cities. The exchange of population
produced by inter-provincial mi-
gration weakens the development
potential of depressed areas both
quantitatively (decrease in popu-
lation) and qualitatively (decrease
in human capital). According to
Konttajärvi (2000) one of the most
significant changes in the regional
structure is going to happen spe-
cifically in the job quality. Jobs of a
performing level have decreased in
number and been increasingly re-
placed with so-called information
work occupations. This is going to
affect regional structure and com-
muting in a way that time and place

will diminish in significance in the
location of organizations and in
doing the work. The wider use of
telecommuting might change the
central regional structure of the
last decades and curb the accelera-
tion of commuting.

Conclusions
There is a dominant consensus in
the international labour migration
literature that the employment
characteristics and quality of life
of female partners often suffer as a
result of long-distance family mi-
gration.

The municipality type effects to
the employment and so, to the
possibilities to use the knowledge
capital. Relocation process has
been timed often to the maternity
leave or to the period while young-
est children is under 3 or at latest
before the oldest one is starting
the school. The career of husband
is priorised, while both spouses
highlights that they are equal.

The taxation and unemploy-
ment money kind of tights people
to their living districts and there
isn´t immidiate need for relocation
after unemployment. The materni-
ty leave and children´s best plays
important role and tool for timing
of family´s relocation. Children ties
up families to certain area after
they have started their school and
then commuting becomes more
common for parents.

In the future the ascent of the
level of education can mean an
even larger need for labour force
mobility so that the supply and
demand of the ever more differenti-
ated labour force would meet. To
succeed the regions must be able
to attract and maintain a sufficient
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Figure 4. Moving and travel patterns by municipality types.
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There are only small variations in
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where in the country they live.
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